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1. (LI

EHREANEL, RFETOMEE L FHE S &L ORRO AREEO LS b D2 AREFEDT — I
TR, B R Z—I0EMEL TS 2 < ®E ATIX, RENFAORBFE R L2 <
EE LRV ZICHBEEIE L CAZRSEI 50D D LM TREES, 2550 ICHEEAN
BoTLEoTe, BARODARIEENDITE THEBZ ONRWD, N TEEEA T 77— LI
EN s HABHFEL, BBROMERICE ST AZREET D 9 ZITFER~OELRNES /N 2
i/ OB RSN DS EbH DL LV, T LT, ZOEENA T 7 —%2 %< ZITTV5D
DN, ROV EFRFELZ A HEVHEO R 20 THENRWEREE] BOFATZLE W)
TRV, BERZFEOL IR L& LRTER R0 On, EEDT —<IIZRICE
o,

RERHEELO A 7T RORZEIC, [HNE EU OFAEIC OV THER 1,000 R R ERIZH)
D TRERDEANINIZDOIZT 1998 0D Z & 72, TR D IR S LTl ESESA 7 LITfE -
TZO LRI EF L. 2006 ££(21F 3,000 A2 R, 2012 £4£(21% 9,000 AR> RiZZ2 -7, 2019
Eﬁﬁ@tmi9%oﬁfo&écki:kofi?$%%<%wé4yty%4fﬁ%io
ToRRTEDS, ERROBERZ#ET T 57-0121%, BENLVWBREOFREICESEHFTEAER T 5 2
51O DE IO T HAEZE D, %ﬁmﬁ DA 22/ ) (Office for Students) (ZH#2H L7217
TR B, JelEE TR b B L WOBERAES L SN 55 E T, MR ORFR « a0k
#2171 F 72 Social Mobility (BE#E OB E) REEDT-H, 2 TOAX ICEEHBFTS NS E 5
Z % Widening Participation EUK & HERINHED TWD B, ZERO EREZ51 X EiIFHZ &
TRFOFABFET N— 3 R ERY | BUREZHEET 2B L > Tnd, £RITED | D
WCEENRWVEBREOZRAOEZRRIT EH LD, HERT CRFAEREZRF LT 5051203,
EF LT EBAUI S EN LRRADRENHT D D255 BN Rz LTEBRIZE S 7
D>,

AR, ETEEOBERE L KFAZE TOFNEBRICHIA L, B5&M047 7 —DERE
EFEAOEBE LR TT, VT, BERROVERBEOFAEDEFZ DRBUT DOV TR~ M4
77— L EEBEEEMESITL S THDVREEZ LT HDRONE I PEBET D,

A KFTIR, EAMICEAER (Offlce for Students) PEFETH LA 7T NG a5 LT 2,

B AR O Fr B BERR R, & OICHRAIeBKIRE, FBOME L BEZEELZ T LB 0 e & REMICEE WA R
THEA RBERNHY | Tdisadvantaged background| <> lunder-represented|. [challenging circumstances] 7% & & FRKHL I
TVWAR, ARTIEENLZ—FEL T DEENRWERE] &1 5,

¢ Higher education tuition fees in England
http://researchbriefings.files.parliament.uk/documents/CBP-8151/CBP-8151.pdf

D Office for Students [Access agreements|
https!//www.officeforstudents.org.uk/advice-and-guidance/promoting-equal-opportunities/access-agreements/#

E House of Commons Library [Widening participation strategy in higher education in England |
http://researchbriefings.files.parliament.uk/documents/CBP-8204/CBP-8204.pdf
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2. FHAEEGS S [HEEA 7 77—

2-1 FHBHEEKE T 1O KRFETE TO—K 2T

PEE T, BEHEREFFERIC2ER R TH 25 [GCSE| (General Certificate of
Secondary Education) Z52R L, & Z T—EDRAEZ I OAUX 2 F-H 0 @ 2 E iz (6th Form)
IZHEFTE 5, 6th Form Ti, HOMELHET: LW FEEICIS U T 3~5 FHH 23R L THES
Iz, 24EH I TA L1 (Advanced Level General Certificate of Education) & FEZH
LR A 2T D ORI P (1K 1),

FEHE  F B& A¥YR Fin FHF
16 227 ] [ 21 16
15 a | PN X | @ 15
14 20 7 A 19 14
13 7| VPR | e 13
12 18 - A —LI 17 12
= GCSE [}—
11 17 1:'4; \:L‘\- 16 11
10 16 ” o s 10
9 15 th ;ﬂ [ 9
) 14 i *h 13 3
7 137 1% * Bt 7
6 127 N 11 6
5 11 AEFE 10 5
107 /h 9
e — 2 (THRED) = 4
3 9_ - I _8 3
- i (RER) 7 -
1 -’-_ JLHB _6 1
6 5

1 A XU 2ADOFRAFK
(H . AR T ) 2T 2882 H EEICHET 2AE®REE) (1] 235 I2/ERK)

A LAULEBROFERIT LS A* A~E, U D 7 BTl K4, £ < ORFD ANFZ o HE
DOEFEL LTS, 72, GCSE b A L-ULakBi s | BB R Itk 7e & ORI B IEE I ii#T
HUENRSHDHDOT, BEHEITHEFL LIRWVEEICE > THERERRRLE 25,

KE~OHFEITOE U K 5 E TT, lH IR A HFEKEI TdH 5 UCAS (University &
College Admissions Service) Z iU TIT 9, HEEMOEIV X A L-ULaER IV RICERE ST
WHDT, FRAMNIAIRDRAR 22 & & T B AEED A L-ViRBRFE SR 2 T L7z T PRI &
1ER% LT UCAS IZ#EH L, £ RFIEZEN%E GCSE O ffuhE & 8 CTANFFFrlHIE OB D EH 72|
Wikt ke 42 (Z2oft, HEERCHEORFHIRIE. RNT 7 1 TS~ DAEREITHED D8k~ 72

F ZOMOIFEAFERREE LT, ERADIuLT (IB) 74 7R~ 23y MU FONA T =737 FAVZ b A
*—. BTEC (Business and Technology Education Council) 7« 7 m~7/2&nR’dH 5,



AR Z R T 2560 H D),

MR . BT A LAULRBRATIC A RED M 0 Of Rl (NFA T 7 —A T2 E) &
2, T BT TEEE TEIR L, ARO A LULRER (5~6 ) (IZHE2~, 8 A TAIC
BRI D,

KD B FE~OFERIBEIN G B F 1L UCAS A7 A% il U TIT O AFRFFAl S L7200 TH]
T ZBRWTU T O 3 HICRE < it TV D,

ST > A LUV ORRER T, KRR D 2 FHE A i 7= 37 pkofl &2 B
AT - D2 2203 < 2e S - -
1 (Conditional) FUZNZET] (2 DA RZLNKRO D NFERZW -T2 8 b
‘/!Z‘g)o
S S
LN 7 — =T S
2 | (Direct A LAV ORBRGERICBD & T AET, 2 5
Unconditional) = ég
S 5H#
5
o oD
A >
PR EORFEH KDL L BFANFTH L e R ALV |5 2
3 (Conditional N/V%??ﬁﬁﬁﬁ%%f?—%b %T\ %) L/ < ﬁi%@ﬁﬁ%%@@)\? % =
Unconditional) A FER L C A, 5 17

2-2 ST D TERHEROHLA 77—

2013 FFE TlE, AFEDO A LV FEOREGE RPN EEL R L COIUZAERTF I END 15
HArA 7 7 —1 B2 57223, 2014 FIZHD T TS A4 7 7 —1 % UCAS HHER
LCLbe TS EBZOH D47 7 — ] 2ZT5FAOENPEHE L TND (1),

4 St | st | e | TEAMFER

LA BERMEAT | RAATIES | SRS | MESFEESR DB AT

“7“_75:#0 T | AT r— | AT 7= | DDA T B

£ | EHEEK CLE TbXJ7 | #—D2Th | ZDOTH | 7—& D CHE T

gy | HEEOB | RUHER | ZUHE | TOROTE | s

i & £ HOEEG | HWEEE | :

=

2012 213,795 1,680 0.8% 0 0.0% 1,680 0.8%
2013 215,930 1,905 0.9% 0 0.0% 1,905 0.9%
2014 222,020 9,780 4.6% 7,290 3.4% 14,695 6.9%
2015 230,860 19,655 8.8% 14,195 6.4% 28,975 13.0%
2016 232,830 30,610 13.6% 20,940 9.3% 43,925 19.5%
2017 234,570 41,470 18.1% 35,750 15.6% 62,5655 27.4%
2018 230,740 53,640 23.7% 49,050 21.7% 81,165 35.9%

#£1 =47 7 —oOFEER] 18 5k HFEE
(H 8t : Office for Students [Update to data analysis of unconditional offers| [2] % Z#IZ1EAL)



A7 7 —HRIIAFERE B X O—8E L TURINOFEL, LTO X 9 72— X%t
LCHAINTET,

A?E#Kﬁéé?ﬁ%ﬁbtﬁk?%éﬁﬁ%

JVTAT 4T T — hRa—Rp 2 H LT 5, FHEICH T HESE
REROETEAFERMLTZD | %f~bﬁ%?&ﬁ%%ﬁﬁ%@kaﬁﬁ

BFH IR e BB CHRT 21002 2 FEOOE DL LT

L

2013 FELLRNE N T OSE S IRER 220 IR £ - T a3, 2018 DI R TiE 18 sk AR
DHIH 3% E 2D FENEXMEROH DA 7 7 — 2 HIE—DIFZTTEY | 2019 FED5H
W TIE, £080% 97,125 AT, HFEED 37.7%% HHTW5H (3],

R 2BV BER T Ly vy —% 525 L LTRHZBE ST D ORISR A
77~ﬁML2m9¢_&%okm%$%ﬁ%;ﬁbnkﬁﬁmﬁ%i\k%@ﬂexﬁﬁﬁ%
B 77— TA BT 4 TERREND T —ANDHDH Z L ER L TW5H[5], LT, 8,800
NDZFAED S LEFA T 4 TEERINTEEHETH D,

- B E O E AR O IEIE - 14%
. »{4'—%"/% 8%
SRS L <UITRIBIO Y ASBHE - %
- B S - 4%

J = RRY a3 A O H LR - 3%
- PR - 2%
< At - 17%

X0 2% (30,000 N) OFAZEXNBIITONT-EATHE TS, 30% D FAERDOMER., 17%H%E
LRI DOF T —Nholm LEIE LTS, £, 36% NN FHMEREDE X TIFRA
SEEEOBEM AR INTEY . 23%77 -7 2018 4E L b _XRTHY.» T X TW5[6],

2-3 FHEL LD

ﬁ%@%f@&éﬁ77 ERGTERELLOI L350 21%, 47 7 —EHEMICIZ TH

FREBRATDO A b U AER SN, TAFEPHERISND Z L TEFN—va VB ERolz] 7

E@?}E%i)éﬁi\ — B ESM A 7 7 — 2 FH—E2 “firm choice” & L TxIFAND &, i
DRFINODF T 7 =% T 5 Z LITTERL D (A7 7 —% firm choice & LT A
o RN OIESEMA 7 7 — %25 Y “insurance choice” & LT IF ANLD Z &1L A[HE

I 77— a T TR K o THRFA~DEIZEHIRICETH 55, 6 H 30 A Jiaa’(@jt%’\
DEIZEPFEDE BN D, TO®RIZH LRNEDL-TH, BWZ T o7 7 —32THio T
L7, a—RABBICEEOHLRFICHBE L 2T (707 V7 LIRS VAT L%EF
M2 Liau,

FAELELORRIZ O A7 7 —ORER A LN D,



<AFE A LULERER T OB IR >

LMD B H A4 7 7 —% firm choice & L T IF ANTZFAEIT A LV BREE R A 7572
LT (RIZEZBRT O Laghotcl LTH), FENEEST 22 L1705, fiRke LT, ERIA
77— E 2T ANNICFENRARED A LAV T TR Z TRISHIX, FMUEAA 7 7 —25%0F
ANTEFAELD bR 2o T0DS (K2),

W47 7 —% Y
55% firm choice (2 L7234
Offer Type
== Conditional Firm
50% === |Jnconditional Firm

45%

S AT 7 —%

0
40% firm choice |2 L7234

[%)
5]
=

Proportion missing by 3 or more A level Grades

w
=]
=

2013 2014 2015 2016 2017 2018 2019
Year

2 ZAAT 7 —H A LoV R TR A 3 BeBELL b Tl o 725
(Hi#2 : UCAS TUCAS END OF CYCLE REPORT 2019 INSIGHT REPORT THE
APPLICANT EXPERIENCE] [6] )

ZORFARTORGRIRIIL THEL VBT HECBOTIET, BAHES7 7 — 5227
BT ORBREE R TR % 8 BBl L TS RIE, W6 BREHA 7 7 — 22 54 &
O 15.5% 5 < 72 % (K T#ADEAT 9%) [6l, 2RIk A L ULRBRNHL 5 KFEAEAR
TS | BIROBIC LRI A BT 5 2 L2 BB L. FAEEEDZDOBRD AEIT
BB A2 RARCEEE S 25755,

GREEROHIN >

Office for Students (OfS) (% 2015 £ —2016 FFAFEDT —% (M 3) &b LT, EHRMAT
7 —Z AN PN —FELNIZIRFET 28 L, HOREHEN A7 7 —TCAFELIESGE LV D
10%m< 7Y, ZOEFERMAT 7 —ORDIEZHT UL, L OT2OITEE 200 ALl LR
FNHDZ T D DT RAFR LT G,

G OfS ix, %72 MELMHA T 77— OEPBUEL W D220 IR OT — & LT & Tz, RERI N TEHITZ
BT — 2 THIEREMREE T 2 L LT BI[T],
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5
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0%
& 2T T R R L LIS ,Q*OQ%‘@‘G&*@D & & &
& ¥ v"yv S oS @Q’dQ 0@ QO F® o“";oé‘xq;\ @é\ o
%Q}o @é\\%} \\é\%o@&\z
2
Entry qualifications \\\“‘\ & @‘e @
a2

3 AT - A7 7 — RS (2015 4E—2016 4 AE)
(Wi : OfS Insight 1 [Unconditional Offers Serving the interests of students?] [7])

2-4 FHER

A AIRRCIBRTFFRINOT —Z PR3 DIk, BEHEROH LA T 7 —2 L5 ITZIT ANDLD
IT U HFRERANDIZDIZAR LRV ATEEERDH D L) Z L7, RBRICEANCERY A TR
fEREZML, EOLVORPITEFELIZD, K0 BWRESBZ 72852 K9 008 Lty
E. BAOFEIRFRRICHE LI KT o HAIIAE L THEFREMR AR CE 3, BRI
BR256b55, £lo. RFEICE>ThH, PHIBGEEO LR VIRWEAICESA A7 7 —2 1T
&L, RFEOEDER T AR E ) nin,

WLMEA 7 7 —I1%, NFEES Y (Tariff Point) EAHRRELITO R k1992 K5 R [
RF] ERETAL D, 1992 1T THikSE - MEFHBEE IR > TRPBEAKE LIZIBRY 77 =y 7 (0%
EHETLOESHERKR) 2 ENL ML TEY ., #4EZ B firm choice & L7-2TOMEM
FT77—=DIHD80%IL & EHDOTWD (K 2), o d DAL THAELDITE T LT
DINODORFEN, BT LORIEDT-DICHEEA 7 7 —%2FIH L TWD LRl EiTun s,

OfS IIRFHDFHEHEMICK L, FIHERIEA 7 7 —ZLER R T Ly vy —2 527
D, RETEZZ LD T HERTE L R T, HERERELIGER T 5N H D L85 L
[8], F£7z. Gavin Williamson ZHEH G, FAEZEINT 57Ol A 7 7 —2FHT 501X
b DREFZLDRMEETR LTS,

H A L-OLVBBREORGE 2 A1 MIBE L= b 0,



firm choice D47 &F77—D5bH

firm choice ®# 7  firm choice D4 N .
% 77— 5 LESEM:  firm choice DS

et e FT DB AT r—0EE
E AP = 5,275 560 11% 2%
Tariff point 7 94,150 4,455 5% 17%
Tariff point 53,295 10,525 20% 40%
Tariff point & 31,545 10,030 32% 38%
Z DAt 4,890 495 10% 2%

#* 2 KRFEZA TR 2017 42 firm choice & 7R > 7247 7 — L MG A7 7 —DEIG
(18 : OfS Insight 1 [Unconditional Offers Serving the interests of students?| [7]%Z#& 2 {EK)

3. RFHEZORIZHDH LD

3-1 EFLRIND THENRWERE] OF4ALD

WMEMBERODDHA 77— O 5 TR LTI, 2015 124 v 77 > RTHEHOA
FEBMENPHBES N, KFITE > T 200 fER Y REBADMATSENM RIS IRE L 72 o7
[10] 2 &0, [A4E, FEENRWVEREEICH 2PN RHELE T T HEIE % 2020 £ T2 2 512
T25EVWS HEZBMNNED 1112 & T, HERFMTARERREY 2 OFAELZHERT HZ L~
DEFR—=2 g VRNABICEE I ENERELTEZLNRD,

\_ODJZOfoCﬂE WA 77— HE < 2T TNDHDIE, POLAR4 IZ X575 1C _[Quintilel :

b ESEHEEZENMON ] =V TICXy S MRS 024D ThD (1K3), 2019 4F
e fQulntlle5 b EEHEEFENE) Hg S O 18 i HFEE DS A7 7 — &% T
FE1E 20% Th>7-DIZxt L, [Quintilel] OHFEZE TIX 30% L 72> Tnd (K3), #oiTE
DT HEPHMFITEN TE DRPUTES | TRIBHRE TH BORER SR B RWIGEZ Y,
< B S DRI A2 TEEHE L IXEGOREREOT . FRN O OV R — il
T RAALZAEZTONT, AFHGEOHE D @< RWRENLDESGMA T 7 —2 D F £
FANTLEIEMIZH D LGS TVD

UBEE S LXKy Licm ) TNICEET 2 18 ~19 A 0D 9 © | 2009 FHEEAH 5 2013 FLEIZ A CRFPICHES L& D

RIZE->T, 20 ) 7%, EHLEZERMPE [Quintile 1] 2»S bV [Quintile 51 125 Ky Licb o,

I WEHE DT iﬁ:"H’Jﬁ%rﬁ&’?’%@Fﬁﬁ %ﬁﬂ)%/—& OB T D20, —RINARFTE O HBERES L < |
HEFROENHIEIZBE L T D 2 L BERPERIZH T2 > TRAZRRILE S Tnb,
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POLAR4 Quintile

M3 —HOTHERMAT 7 —%51}7- Quintile L~ULHI 18 mEHFEE OEIS
(High : OfS TUNCONDITIONAL OFFERS — AN UPDATE FOR 2019 [12])

OfS 1T, RFAMITEMINCEEN R WREDFEL L E > TEREA 7 7 —2HL TS0
TIERVWERTEY, PETERIRFOTFEICL > TH7 7 =S, fMRMICEZ OEE
NRWVBRBEOFZELLRZCIE L TV D RICERS 5 & LTnWD, BEEAF7 7 —D RN
RELTELBETONDDON, 77 %5252 LT, FIEOERWEENLRWEREOFERLD
PWHABERTD LWV BOER, OfS 1L, Hx OFAEDHDHIBER, FR TORMIR, Z Do
AT =2 RN E 2 I EF R OREZ T L, NFREESGE LN AL ~ A4 XA LT5k
Wit A7 7 —TH D & Z AD Contextual Offer D573, R UL EHICHEEZ G265 &3,
R CTRELZRLSTEFN—va V2T, IovaELE LTna][T,

RN A T 7 —ORHNTIBE U TP AR R OEN T 50, BRIEA 7 7 = 2 D@D
RIS, MHEHBEETFE LT Z LITEOBER E L THED AL TE 7, 2004 FLIEND | B
FHZ XV ED AT EEFH LD mWERER AR E L X 95 & T KFIE, AR - BREERHE
HIZK > TEEHESIMERE R Z L2 <D OMBEARST 7 M) —FiE#h /e K20\ T,
ANIEHZFE (DFA: Director of Fair Access) D7KFR % 157=5HH (2018 4F F Tl Access
Agreement 72 - 7278 2019 #7225 Access & Participation Plan : APP) KA #3252 & 7o
TW5, 2014 4F 4 Ji2id,. AEHEE (OFFA: Office For Fair Access) &4 V7 7 v RE&#
BMBEE# S (HEFCE : Higher Education Funding Council for England) & @4 TO#HE
EIESHEICBIT DT 7 AL PEDOKDO =0 OEZFER (National strategy for access and
student success in higher education) | 23 &4, ZOHTH Access Agreement (2B LT, 4

K —H APP Z 424 2% & RIS OfS OB FICiE 2, EERHl S 4v, BRI A AL SN D,



KT T L TERIERICT e —F L TRRONR LT 5] 2 &, TENOEEHAFT SN
2 0P K (Widening Participation) (ZED X D ICHBA L 720 Z2 & D, IEEIORE 2 E5ET 5 |
ZEERDDLELTNB[13],

I OEIREZZ T A RFOIREN 222 LT, Quintile L~UL 1 OFAEDOEFRITH ~ H
AL, 2019 21T 21% & 72 o 72 (K 4),

50% Quintile5

N Quintile4
40%

Quintile3
i
g_ 30% Quintile2
&
20% Quintilel
POLAR4 quintile
=—=— Quintile 1
10% === uintile 2
Quintile 3
=== Quintile 4
==— Quintile 5
0%

2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2018
Year

4 Quintile X453 = & OH[E 18 i AFE OEIE
(Hi#t : UCAS TUCAS END OF CYCLE REPORT 2019 : CHAPTER 6 WIDENING
ACCESS AND PARTICIPATION [14])

3-2 EFERIIFHRIT HINEE

Pv—T 0T T ARERNT, B Y SR A T U M) —FIEE AR L, EE
NI WERBEDFAET- L OHEZEHRIFL LTV D P, KPS S 23U S OREDPFIR SN
2 LWV FRTITZR LY,

Quintile L'~/ 1 OFAD AN 1R 0OIR 31X Quintile L~V 5 DFA LY HHFIZHE <,
2016 £ —2017 FEANFTIT 10% 2 B2 D F2ENBFE LTS (K5), APP THALS ok
A BEICB T TV A KRFEIEZ VY, Quintile L-ULRETOIRFROF v~ 70 FE 5 Ik LITR,
AN



Continuation rate over time by Educational disadvantage (POLAR4)

1007 Quintile5
95
£ 90 -
=
E ’\
LE]
S 85 s
= Quintilel
L%
o 80
75
70
2010-11 201112 201213 201314 201415 2015-16 201617

Academic year of entry
5 KA 144 O Quintile L~ /LRI
(Hi#h : OfS lContinuation and transfer rates] [15])

Mary Richardson #£##% (University College London ZtEWFZERT) 1ZLA FD L 9 IZFE-> TV 5,

10 FLL kv Roo [HRFE] CHATCOWERIEC BIZLED, EENRWEREICH H57E
IIAFELTH, BFE - BN TICL > TRELA L TH D, RROFAEDIEEIXEEN
ROWFREHE T, FENLOYHR— b bFAE R, BEOICHBN 2, FLEALWH, )
WERE AN TEDRTNER SRV EELE -T2, TARRMSEZIUE, KHEHR
PHETHS THEREHITHETTN—va X2 x2k->TLEH, [16]

WoFARETELELTH, BIELOBICERIHMICIS b I L&D,
JEABNIERAIC S 72> TA LULOFERSKETOREE ST 5720, HENRWEREDFEA
ZIXEAIET TARFIZRRIL & 22 5 DIz, EOIFERIZE D A ML AR H 2 ORLZERETFED
L BEEECHAFERE EN T RWIEENRZW1T], KEFEEFZTICA v H— vy TR}
SMEBNZIREB Z B R B D o722 & T, WETT E— A TET, RVWAIRAKT LN TE
AR

BHENRWREICHDFENL Y I AT+ — RO 7 U U EOREBRFICHERT 5
B, EFEVHN12% THLDOIZH L TE% TH DN, T EDOAMKAEREDEE L Bk~
DI RFET D O TIERV, L LAREOAMKFESE THLT7 vV I NV—TIZET DK
FOIXO D, FEOBBIZELNRNEIITRZ D,

HL[E DAL KT D Social Mobility Graduate Index[18] (SMGI : £ KD AEZEA N KB R &
2 HRRIO W 2B G &, FERREZ A THEER L2 b 0, ERAKEWVIZLE Quintile L1
DRV, HENARWERBEOFAEORMARBBRE A E W L 28T, FREIL 1.45) AL 20 K&
THL 20 ZW AR THD L, TR 20D OB TN T v BN T V=T ORFEN, T 1K
H AL TN (£ 31, 32), ZTOT % 71% 2011 F—2012 FITZ¥E LTZFEIZONTO
TAEAERTEN, 7 X TNOEBENBIE, EENRVEREOFAEDNEZ T ELRR S 50



A, HBEADBIICOWTHIRZ Lo TWDH, 2R DA% E LT, 2019 4 —2020 40 Access
& Participation Plan (APP) OF ML APP 2 &6 HHEEIIZ B L TIImtiskRIZ B3~ 210 & 04K
HEEZZ 2D IAALTWDENE Y MERE L CEPICEE LT,

Access & Participation plan 2019-2020

NEAZ B OB 4 SMGI fi& APP % i %ﬁi—é??
s | :
2 Ravensbourne University London 1.79 O O
3 University of Suffolk 1.74 O O
4 Edge Hill University 1.73 O O
5 University of Huddersfield 1.72 O X
6 Arts University Bournemouth 1.71 O X
7 The University of Lincoln 1.69 O O
=8 | The University of Northampton 1.68 O O
=8 | Leeds Arts University 1.68 O O
=8 | Leeds Trinity University 1.68 O O
=11 | Coventry University 1.67 O O
=11 | Norwich University of the Arts 1.67 O X
-13 gi?izls);;'y Christ Church 1.66 O O
=13 | University of Derby 1.66 O O
=15 | Aston University 1.64 O O
=15 | University of Chester 1.64 O O
o |G| | o :
=18 | University of Chichester 1.63 O O
=18 | University of Worcester 1.63 O O
20 | Falmouth University 1.62 O O

# 31 FEEWNAN KT 2011 42012 4F23E4 D Social Mobility Graduate Index
47 20 % & APP2019-2020



Access & Participation plan 2019-2020
JEA7 M 4 SMGI fi - AR5
APP O fHK HnEiE
117 | The University of Sussex 1.31 O O
=118 | *Imperial College London 1.3 O X
=118 | %King’s College London 1.3 O X
=120 | Kingston University 1.29 O O
=120 | Middlesex University 1.29 O O
=120 | *University College London 1.29 O X
=120 | University of Westminster 1.29 O O
=124 | *The University of Cambridge 1.28 O X
=124 | London South Bank University 1.28 O O
—196 Conservatoire for Dance and 1.97 O y
Drama
=126 | *University of Durham 1.27 O O
128 *Queen Mary University of 1.96 O O
London
129 Guildhall School of Music and 1.94 O y
Drama
130 | Heythrop College 1.22 X
=131 | University of East London 1.21 O
=131 | Goldsmiths, University of London 1.21 O O
133 | The Courtauld Institute of Art 1.19 O X
134 Royal Holloway, University of 117 O O
London
135 | SOAS University of London 1.12 O X
136 | *The University of Oxford 1.09 O X

# 3-2 HEEWNAN KT 2011 42012 F2£FEA D Social Mobility Graduate Index
L 20 B2 & APP2019-2020 (kENET v L7 —T7K)

[# 3-1. 3-23tim]
H# : Michael Brown [Higher Education as a tool of social mobility] P40
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https://apis.officeforstudents.org.uk/accessplansdownloads/1920/TheUniversityOfWestminster APP 2019-2020 V1 10007
165.pdf

University of Cambridge
httpsi//apis.officeforstudents.org.uk/accessplansdownloads/1920/UniversityofCambridge APP 2019-2020 V1 10007788.pdf

London South Bank University
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/LondonSouthBankUniversity APP 2019-20 V1 1000407
8.pdf

Conservatoire for Dance and Drama

https://apis.officeforstudents.org.uk/accessplansdownloads/1920/TheConservatoireForDanceAndDrama APP 2019-20 V1
10001653.pdf

University of Durham
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/UniversityofDurham APP 2019-2020 V1 10007143.pdf

Queen Mary University of London

https://apis.officeforstudents.org.uk/accessplansdownloads/1920/QueenMaryUniversityofLLondon APP 2019-2020 V1 100
07775.pdf

Guildhall School of Music & Drama

https://apis.officeforstudents.org.uk/accessplansdownloads/1920/GuildhallSchoolOfMusicAndDrama APP 2019-2020 V1
10007825.pdf

University of East London
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/UniversityOfEastLondon APP 2019-2020 V1 10007144.
pdf

Goldsmiths College, University of London
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/GoldsmithsCollege APP_2019-20 V1 10002718.pdf

The Courtauld Institute of Art
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/CourtauldInstituteOfArt APP 2019-2020 V1 10007761.p
df

Royal Holloway, University of London
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/RoyalHollowayUniversityofl.ondon APP_2019-2020 V1 1
0005553.pdf

SOAS University of London
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/TheSchoolOfOriental AndAfricanStudies APP 2019-20 V
1 10007780.pdf

University of Oxford
https://apis.officeforstudents.org.uk/accessplansdownloads/1920/UniversityofOxford APP 2019-2020 V1 10007774.pdf
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